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2007 Emergency Physician Salary & Benefit Survey

About the Survey

Daniel Stern and Associates is pleased to present the results of its 22nd Annual National Emergency Physician
Salary Survey. 1,078 physicians participated in this year’s survey, responding from 50 states and the District of
Columbia. The data reported in this survey is reflective of compensation received by respondents during calendar
year 2006.

As the number of Emergency Department patient visits continues to increase, so too, does the demand for physi-
cians to staff those departments. Emergency Department annual patient visits increased over-all 15.96% from last
year in all of the ranges between 40,000 annual visits to 100,000 annual visits.

70.5% of all survey participants reported that their Emergency Departments added additional physicians in the past
12 months and 61.5% of the participants stated that their departments planned to add additional physicians in the
next 12 months.

Total compensation remained fairly steady with slight increases in all categories. The hourly rate for staff physi-
cians increased 4% and the hourly rate for ED Directors increased 3% percent. The national average hourly rate
as reported by staff physicians is $124/hour compared with $119/hour last year. (Please note that this hourly rate
varies greatly in different regions of the US). The lowest hourly rate (10th percentile) was $95 for staff physicians, an
increase of 22% from last year’s lowest rate (10th percentile) of $74/hour.

Survey respondents working as staff physicians and identifying themselves as partners last year reported receiving
approximately $63,163 more in total compensation than base compensation (32% difference) as opposed to staff
physicians who are employees who showed a difference of $33,294 (17.14%). Overall total salaries for staff physi-
cians and ED directors at the 10th and 25th percentile are up at the national level, but total salaries at the 75th and
90th percentile are less than last year.

The number of newly hired staff physicians receiving a signing bonus jumped 22% from last year highlighting the rise
in demand for Emergency Medicine physicians.

This year’s survey also attempted to gauge the impact of the medical malpractice situation in the country. This situa-
tion has caused 36.64% of responding physicians to consider giving up the practice of medicine. This is a decrease
of 10% since the 2006 report.

Again this year, the three top states for relocation are California (26.25%), Florida (20.41%) and Colorado (17.44%).

We are able to provide you with data specific to your state and region, and to also provide customized reports that
group various states together for more focused analysis. We can also provide you with a customized report based
on various parameters — size of hospital, ED volume, physician training and/or certification, employment status,
trauma designation, number of annual contractual hours required, patients seen per hour, etc. Please consult our
website www.danielstern.com.

Our expertise obtained from our over 37 years of physician recruitment and healthcare consulting experience is
available to your hospital or your physician practice. Please do not hesitate to contact us at our offices at 800-438-
2476 about the survey or your recruitment needs.

To purchase any of these Reports, please visit our website at www.danielstern.com and simply follow the links to
the salary survey purchase page.

We wish to thank all of the physicians who take the time out of their busy schedules to participate in this annual
survey. We also wish to thank everyone who purchases copies of this survey. We appreciate your support and
loyalty.

Daniel Stern & staff



TOTAL RESPONSES:

1,078
724 ED Staff
354 ED Directors

ED Staff Physicians

Employee

Base Compensation

Total Compensation

Partner

Base Compensation

Total Compensation

10th %
$168,804
$180,450

10th %
$160,000
$203,133

Independent Contractor

Base Compensation

Total Compensation

10th %
$144,500
$188,500

ED STAFF

452 Employees
150 Partners

110 Independent Contactors

ED DIRECTOR

226 Employees
74 Partners

50 Independent Contractors

12 Other

25th % 50th %
$184,640 $205,000
$200,000 $240,000

25th % 50th %
$186,115 $225,940
$234,500 $288,500

25th % 50th %
$195,500 $240,000
$230,000 $260,000

4 Other

75th % 90th %
$235,000 $280,000
$280,000 $335,940

75th % 90th %
$270,000 $347,500
$350,500 $412,500

75th % 90th %
$274,320 $320,000
$300,000 $337,500
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ED Staff Physicians - Compensation Methods

Annual Salary 26.52%

Collections Received
Fee-for-Services
Hourly Rate 66.44%

Net Profits

Patient Satisfaction 11.46%

Patients Seen
20.44%
18.51%

22.65%

|18'|650/° ] ] ] ] ] ]
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Productivity
Profit Sharing Plan
RVUs Generated

Various Stipends*

ED Directors

Employee

10th % 25th % 50th % 75th % 90th %
Base Compensation $186,000 $200,000 $230,000 $272,000 $326,500
Total Compensation $210,000 $232,718 $270,000 $323,000 $394,460

Partner
10th % 25th % 50th % 75th % 90th %

Base Compensation $180,000 $196,500 $225,000 $279,500 $360,000
Total Compensation $240,000 $255,501 $300,000 $390,000 $508,500

Independent Contractor
10th % 25th % 50th % 75th % 90th %

Base Compensation $144,500 $195,500 $240,000 $274,320 $320,000
Total Compensation $188,500 $230,000 $260,000 $300,000 $337,500
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ED Directors - Compensation Methods

Annual Salary 38.42%

Collections Received 5.65%

Fee-for-Services 6.50%
Hourly Rate 59.32%
Net Profits
12.71%
6.50%

19.77%
18.64%

23.73%

Patient Satisfaction

Patients Seen

Productivity

Profit Sharing Plan

RVUs Generated
Various Stipends I47.;]8°/|o o

0O 10 20 30 40 50 60 70 80 90 100

* Administrative, Teaching, Research

Comparisons

Average Difference Between Base & Total Compensation - ED Staff

ED Staff % Over Base
All Respondents $37,296 18.98%
Employees $33,294 17.14%
Partners $63,163 32.07%
Independent Cont. $21,691 10.37%

Average Difference Between Base & Total Compensation - ED Directors

ED Directors % Over Base
All Respondents $52,051 23.42%
Employees $41,849 18.47%
Partners $87,296 40.23%
Independent Cont. $49,804 22.35%
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 5
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Section Two: Training & Compensation

'‘Base Compensation’ does not include any overtime, bonuses, etc... “Total Compensation”
includes all compensation received in 2006 not including the cost of any benefits.

ED Staff Physicians

EM Residency & EM Board Certified (Reported at the 50th Percentile )

$212,000 Base

All Respondents
$250,000 Total

$207,000 Base

Employees
$241,000 Total

$220,000 Base

Partners
$286,000 Total

$243,000 Base

Independent Cont.
$270,000 Total

0 50,000 100,000 150.000 200,000 250,000 300,000 350,000 400,000

Non EM Residency & EM Board Certified (Reported at the 50th Percentile)

$225,178 Base

All Respondents
$241,000 Total

$210,000 Base

Employees
$240,000 Total

$240,000 Base

Partners
$260,000 Total

$243,360 Base

Independent Cont.
$252,678 Total

0 50,000 100,000 150,000 200,000 250,000 300,000 350,000 400,000

Non EM Residency & Non EM Board Certified (Reported at the 50th Percentile)

$205,000 Base

All Respondents
$240,000 Total

$205,000 Base

Employees
$234,500 Total

$260,464 Base

Partners
$337,500 Total

$200,000 Base

Independent Cont.
$241,000 Total

1
0 50,000 100,000 150,000 200,000 250,000 300,000 350,000 400,000
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ED Directors

EM Residency & EM Board Certified (Reported at the 50th Percentile )

$228,000 Base
$284,000 Total

All Respondents

$225,000 Base

Employees
$271,000 Total

Partners $230,000 Base

$316,000 Total
$242,500 Base

Independent Cont.
$299,000 Total

1 1 1 1 1
0 50000 100000 150000 200000 250000 300000 350000 400000

Non EM Residency & EM Board Certified (Reported at the 50th Percentile)

$240,000 Base
$297,000 Total

All Respondents

$246,000 Base

Employees
$298,500 Total

$222,500 Base

Partners
$289,000 Total

$227,000 Base

Independent Cont.
P $285,000 Total

0 50000 100000 150000 200000 250000 300000 350000 400000

Non EM Residency & Non EM Board Certified (Reported at the 50th Percentile)

$205,632 Base
$260,000 Total

All Respondents

$201,600 Base

Employees
$240,837 Total

N/A Base

Partners

N/A Total

N/A Base
Independent Cont.

N/A Total

L L L L L L L J
0 50000 100000 150000 200000 250000 300000 350000 400000
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 7

You are being provided with a copy of this report for your own personal use. You may not copy or distribute this report.



‘Base Compensation’ does not include any overtime, bonuses, etc.

all compensation received in 2006.

ED Staff Physicians (reported at the 50th percentile)

Experience
1-3 Years
4-6 Years
7-9 Years
10-12 Years
13-15 Years

16+ Years

EM Residency
& EM Board Certified

Base
$220,000
$208,900
$220,000
$221,834
$229,450
$201,800

Total
$250,000
$245,000
$275,000
$250,158
$256,000
$250,000

& EM Board Certified

Non EM Residency

Base Total Base
n/a n/a n/a
n/a n/a n/a
n/a n/a n/a
n/a n/a $177,000
n/a n/a n/a

$225,178 $242,900 $210,500

ED Directors (reported at the 50th percentile)

EM Residency
& EM Board Certified

& EM Board Certified

Non EM Residency

.. "Total Compensation” includes

Non EM Residency

& Non EM Board Certified

Total
n/a
n/a
n/a

$225,000
n/a
$250,000

Non EM Residency

& Non EM Board Certified

Experience Base Total Base Total Base Total
1-3 Years n/a n/a n/a n/a n/a n/a
4-6 Years $220,380 $255,501 n/a n/a n/a n/a
7-9 Years $215,768 $296,500 n/a n/a n/a n/a
10-12 Years $230,000 $294,500 n/a n/a n/a n/a
13-15 Years $210,000 $275,000 n/a n/a n/a n/a
16+ Years $240,000 $298,000 $240,000 $297,000 $223,776 $268,000
Respondents By Degree Respondents By Gender*

All Respondents ED Staff ED Director All Respondents ED Staff ED Director
MD 89.05% 89.50% 88.14% Male 87.48% 85.50% 91.53%
DO 10.95% 10.50% 11.86% Female 11.97% 13.81% 8.19%



Daniel Stern & Associates | 2007 National EM Salary Survey

Respondents By Years Practicing EM

All Respondents ED Staff ED Director
< 4 Years 11.78% 16.30% 11.78%
4 - 6 Years 14.66% 15.75% 14.66%
7 -9 Years 10.20% 10.50% 10.20%
10 - 12 Years 11.04% 10.77% 11.04%
13 - 15 Years 6.12% 5.52% 6.12%
16+ years 45.83% 40.88% 45.83%
No Answer/None of the Above 0.37% 0.28% 0.37%

Respondents By Years In Current Position

All Respondents ED Staff ED Director
< 4 Years 39.42% 43.23% 31.64%
4 - 6 Years 21.24% 21.27% 21.19%
7 -9 Years 10.30% 9.25% 12.43%
10 - 12 Years 10.20% 9.12% 12.43%
13 - 15 Years 7.14% 6.49% 8.47%
16+ years 11.13% 10.08% 13.28%
No Answer/None of the Above 0.56% 0.55% 0.56%

Respondents By Job Title

EM Residency Program Director 1.30%
EMS Director 2.04%

Other 3.07%

Director of Ultrasound 0.56%

ED Assistant Director 3.43%

ED Associate Director 3.90%

ED Chair Academic 1.21%

ED Chair Non Academic 4.27%

ED Director 16.70%

ED Staff/Attending 63.54 %

©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 9
You are being provided with a copy of this report for your own personal use. You may not copy or distribute this report.



Daniel Stern & Associates | 2007 National EM Salary Survey

Respondents By Board Certification Status

All Respondents ED Staff ED Director
ABEM Residency Trained 62.89% 64.23% 60.17%
ABEM Grandfathered 15.21% 12.57% 20.62%
ABOEM Residency Trained 3.99% 3.73% 4.52%
ABOEM Grandfathered 1.30% 1.24% 1.41%
AAPS 5.10% 5.11% 5.08%
Board Eligible ABEM 2.41% 3.45% 0.28%
Board Eligible ABOEM 0.56% 0.83% 0.00%
Board Eligible AAPS 2.50% 2.76% 1.98%
None of the Above 7.61% 7.87% 7.06%

Respondents By Region

West 16.23% North Central 20.69%

Southeast 23.10%
Northeast 26.25%

South Central 13.73%

©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 10
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Respondents By Employment Status

Employee-Hospital
Employee-Independent Physician Group
Employee-National Contract Mgmt Org
Employee-Regional Contract Mgmt Org
Employee-University Based Group
Independ. Contractor-Hospital

Independ. Contractor-Independent Physician Group
Independ.Contractor-Contract Mgmt Org
Military

Partner-Independent Physician Group
Partner-National Contract Mgmt Org
Partner-Regional Contract Mgmt Org
Urgicare

Other

Section Five: Hospital Information

Hospital Description

County
Hospital 3.99%

University
7.14%

AN B

All Respondents  ED Staff ED Director
30.15% 28.87% 32.77%
19.02% 20.72% 15.54%

3.90% 4.28% 3.11%
3.43% 3.18% 3.95%
6.40% 5.39% 8.47%
1.86% 2.21% 1.13%
7.05% 6.91% 7.34%
5.94% 6.08% 5.65%
0.09% 0.14% 0.00%
18.37% 18.78% 17.51%
0.83% 0.69% 1.13%
1.58% 1.24% 2.26%
0.37% 0.41% 0.28%
1.02% 1.10% 0.85%

Hospital Location

Suburban Rural

Pediatric Military Base 44.62% 19.94%
.46% 740,
e No Answer/
Comminity Othfr
Teaching 34.88% .09%
ther 1.489
Community Other /o Urban
Non-Teaching VA Hospital .74% 35.34%
50.56%
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 11
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Number of Inpatient Beds Trauma Designation
All Respondents
0 - 100 beds 16.79%
101 - 200 Beds 21.89% :i\f;';% No Trarma
201 - 300 Beds 19.94% Designation
301 - 400 Beds 13.45% 41.93%
401 - 500 Beds 10.39% Level 2
26.35%
501 - 600 Beds 4.73%
601 -700 Beds 3.34% Level 3 No Answer
701+ Beds 5.19% 16.60% .46%
No Answer/Other 4.27%
Number of Part Time Physicians In ED Number of Full-Time Physicians in ED
All Respondents All Respondents
0 physicians 11.78% 1 - 5 physicians 18.18%
1 - 5 physicians 63.64% 6 - 10 physicians 35.16%
6 - 10 physicians 16.33% 11 - 15 physicians 20.22%
11 - 15 physicians 2.50% 16 - 20 physicians 11.97%
16 - 20 physicians 0.74% 21 - 25 physicians 4.92%
21 - 25 physicians 0.09% 26 - 30 physicians 3.06%
26 - 30 physicians 0.28% 31 - 35 physicians 1.76%
31 - 35 physicians 0.09% 36 - 40 physicians 0.65%
36 - 40 physicians 0.09% 41 - 45 physicians 0.28%
41 - 45 physicians 0.00% 46 - 50 physicians 0.00%
50+ physicians 0.00% 50+ physicians 0.93%
No Answer/Other 4.45% No Answer/Other 2.88%
Patients seen in the ED per Physician Hour
All Respondents All Respondents
0to .50 0.09% 3.00to 3.50 11.60%
.50 to 1.00 0.19% 3.50t0 4.00 0.19%
1.00 to1.50 2.97% 4.00to 4.50 1.48%
1.50 t02.00 18.37% 5+ 2.78%
2.00to 2.50 46.29% Unknown 0.74%
2.50to 3.00 7.05% No Answer 8.26%
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 12
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ED Volume Maximum Amount of Physician
All Respondents Coverage in ED

0 - 10,000 visits 2.23%

10,001 - 20,000 visits 10.39%

20,001 - 30,000 visits 2.78% No Answer/ Single
o Other 15.12%
30,001 - 40,000 visits 15.77% 8.63%
40,001 - 50,000 visits 19.85%
50,001 - 60,000 visit 14.75% Quad
, - 60, visits . () 20.13%
60,001 - 70,000 visits 11.41%
70,001 - 80,000 visits 8.07% Trple Double
80,001 - 90,000 visits 5.47% 15.12% 32%
90,001 - 100,000 visits 3.43%
100,001+ visits 2.41%
No Answer/Other 3.43%
Average Percentage
of ED Volume Admitted 21.94
Hours Of Daily Physician Coverage Types of Hourly Shifts Worked
All Respondents By Physicians in ED
0,
< 24 hours 2.50% Hours
- o,
24 - 36 hours 36.36% 8 50.90%
37 - 48 hours 23.28%
9 34.14%
49 - 60 hours 14.29%
0,
61 - 72 hours 8.44% 10 99-05%
73 - 84 hours 4.08% 12 51.39%
85 - 96 hours 2.97% 16
0,
96 + hours 4.17% 24 W 3.43%
No Answer 3.90% ) . \ \ \ \ ! ! ! )
0 10 20 30 40 50 60 70 80 90 100
Hospital EM Res. & Board Requirements ED’s That Added Physicians
All Respondents In Last 12 Months

Is EM Residency Required? 28.66% All Respondents
Is EM Board Certification Yes 70.50%
Required? 60.76% No 28.66%

Don’t Know 0.37%

No Answer 0.46%
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 13
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ED’s Planning to Add Physicians

in Next 12 Months
All Respondents

Yes 70.50%
No 28.66%
Don’t Know 18.65%
No Answer 0.65%

Fast-Track Volume

Volume

0 - 5,000

5,001 - 10,000

10,001 - 15,000

15,001 - 20,000

20,001 - 25,000

25,001 - 30,000

30,001 - 35,000

35,001 - 40,000 1.30%
40,001 + []0.52%

22.63%
17.30%
11.70%

1
0 5 10 15 20 25 30
All Respondents

Fast Track Hours of Operation Per Day
% Fast-Track Respondents

0-6 2.21%
7-12 54.10%
13-18 24.06%
19-24 9.10%
No Answer 10.53%

Daniel Stern & Associates | 2007 National EM Salary Survey

ED’s With Fast-Track Components
All Respondents

Yes 71.34%
No 28.57%
No Answer 0.09%

Fast-Track Number of Days Open
Per Week

% Fast-Track Respondents

1 day per week 0.00%
2 day per week 0.26%
3 day per week 1.43%
4 day per week 0.52%
5 day per week 2.86%
6 day per week 1.56%
7 day per week 90.51%
No Answer 2.86%

Fast-Track Staffing

% Fast-Track Respondents

Physicians 53.71%
Physician Assistants 66.58%
Nurse Practitioners 38.88%

Fast-Track Physician Coverage By Specialty

Emergency Medicine 56.18%
Family Practice 20.68%
Internal Medicine
Pediatrics
Hospitalist
Unknown 6.37%
0 10 20 40 50 60 70
All Respondents
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 14
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Base Hourly Rate (For Physicians Compensated Hourly)

10th % 25th % 50th % 75th % 90th %
ED Staff $95 $110 $124 $140 $160
ED Directors $100 $110 $124 $140 $160

Number Of Contractually Obligated Hours

All Respondents ED Staff ED Director
<1,200 hours 7.42% 7.46% 7.34%
1200-1250 hours 5.66% 5.80% 5.37%
1251-1300 hours 1.86% 1.38% 2.82%
1301-1350 hours 1.95% 2.07% 1.69%
1351-1400 hours 3.15% 3.31% 2.82%
1401-1450 hours 9.18% 9.53% 8.47%
1451-1500 hours 4.55% 4.97% 3.67%
1501-1550 hours 1.30% 1.52% 0.85%
1551-1600 hours 6.49% 7.73% 3.95%
1601-1650 hours 1.48% 1.66% 1.13%
1651-1700 hours 6.49% 6.77% 5.93%
1701-1750 hours 8.53% 9.67% 6.21%
1751-1800 hours 5.38% 6.63% 2.82%
1801-1850 hours 0.83% 0.97% 0.56%
1851-1900 hours 3.71% 3.87% 3.39%
1901-1950 hours 1.48% 1.66% 1.13%
1951-2000 hours 1.95% 1.52% 2.82%
2001-2050 hours 0.65% 0.83% 0.28%
2050+ hours 2.78% 2.62% 3.11%

No Answer 25.14% 20.03% 35.59%



Daniel Stern & Associates | 2007 National EM Salary Survey

Increased Hourly Rate After Contract Hours Worked?
All Respondents

Yes 18.18%
No 70.41%
Not Applicable/No Answer 11.41%

Percentage of Duties Worked

All Respondents ED Staff ED Director

M Clinical 83.01% M Clinical 91.51% M Clinical 65.81%

I Administrative 12.83% I Administrative 5.01% I Administrative 28.67 %
H Teaching 2.70% H Teaching 2.34% H Teaching 3.41%

B Research 0.94% B Research 0.87% B Research 1.09%

Eligibility For Compensation Increases

All Respondents ED Staff ED Director
Annual Cost of Living 30.52% 29.83% 31.92%
Upon Partnership Status 28.39% 29.97% 25.14%
Upon Board Certification 18.18% 17.13% 20.34%

Staff Reporting Stipends Received: (In U.S. Dollars)
# Reporting % of Total Staff Median Stipend

Administrative Duties 134 18.51% $12,000
Supervision of Residents 14 1.93% $ 14,450
Supervision of NPs or PAs n/a n/a n/a
Committee Assignments 34 4.70% $ 1,000
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 16
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Directors Reporting Stipends Received

# Reporting % of Total Directors  Median Stipend
Administrative Duties 223 63.00% $ 41,300
Supervision of Residents n/a n/a n/a
Supervision of NPs or PAs n/a n/a n/a
Committee Assignments 25 7.06% $2,400
Median Moonlighting® Compensation Received
by Employment Status (In U.S. Dollars)
# Reporting % of Total Median
Employee 139 20.50% $20,000
Partner 32 14.29% $25,360
Independent Contractor 27 16.88% $25,000
* For the purpose of this survey, “Moonlighting” is defined as any work performed
for anyone other than the respondents primary employer.
SECTION SEVEN: BENEFITS INFORMATION
Physicians Eligible For Pension/Retirement Plan
All Respondents ED Staff ED Director
Eligible Physicians 86.64% 85.36% 89.27%
Percentage of Employers Who Contribute
To Pension/Retirement Plan
All Respondents ED Staff ED Director
Percent Who Contribute 62.71% 60.08% 68.08%
©2007 Daniel Stern and Associates. All survey results contained in this report are sole property of Daniel Stern and Associates. 17
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Number Of Vacation Days Received Annually
All Respondents

No Vacation Days 56.40%
1-5 days 0.46%
6-10 days 2.88%
11-15 days 6.12%
16-20 days 10.20%
21-25 days 3.99%
26-30 days 10.02%
31-35 days 2.13%
Over 35 days 2.32%
No Answer 5.47%

Number Of CME Days Received Annually
All Respondents

No CME Days 63.08%
1-5 days days 12.06%
6-10 days 14.19%
11-15 days 2.97%
16-20 days 0.00%
21-25 days 0.09%
26-30 days 0.09%
31-35 days 0.83%
Over 35 0.00%

No Answer 6.68%

ED Staff
59.53%
0.28%
3.18%
6.49%
8.15%
3.59%
9.12%
2.07%
1.93%
5.66%

ED Staff
65.75%
10.64%
13.12%
2.21%
0.00%
0.00%
0.14%
0.97%
0.00%
7.18%

ED Director
50.00%
0.85%
2.26%
5.37%
14.41%
4.80%
11.86%
2.26%
3.11%
5.08%

ED Director
57.63%
14.97%
16.38%
4.52%
0.00%
0.28%
0.00%
0.56%
0.00%
5.65%



Amount Reimbursed For CME Annually (In U.S. Dollars)

1-1,000

1,001-2,000
2,001-3,000
3,001-4,000
4,001-5,000
5,001-6,000
6,001-7,000
7,001-8,000
8,001-9,000

9,001-10,000
More Than 10,000

No CME Reimbursement

No Answer

All Respondents
1.86%
13.08%
15.86%
11.32%
11.13%
2.50%
1.11%
2.23%
0.37%
1.67%
1.11%
33.12%
4.64%

Do New Physicians Receive A Signing Bonus?

Yes
No
Unknown

No Answer

Type Of Malpractice Policy

Occurrence
Claims Made
Self Insured

No Answer

All Respondents
19.39%
66.05%
13.82%
0.74%

All Respondents
36.64%
44.53%
15.86%

2.97%

ED Staff
1.80%
12.57%
15.75%
10.64%
12.02%
1.93%
1.24%
2.07%
0.28%
1.24%
0.69%
35.50%
4.28%

ED Staff
18.23%
64.92%
16.02%
0.83%

ED Staff
38.26%
44.61%
13.54%
3.59%

ED Director
1.98%
14.12%
16.10%
12.71%
9.32%
3.67%
0.85%
2.54%
0.56%
2.54%
1.98%
28.25%
5.37%

ED Director
21.75%
68.36%
9.32%
0.56%

ED Director
33.33%
44.35%
20.62%

1.69%



Who Pays Your Malpractice Premiums?
All Respondents

Hospital 35.71%
Military 0.56%
Physician Group 54.55%
Self Insured 5.75%
Shared 2.13%
No Answer 1.30%

Who Pays Your Malpractice Tail Coverage?
All Respondents

Hospital 27.92%
Military 0.37%
Physician Group 41.37%
Self 11.41%
Shared 2.41%
Not Applicable 15.12%
No Answer 1.39%

Cost Of Individual Malpractice Premium For 2006
All Respondents

$0-10,000 5.01%
$10,001-20,000 10.76%
$20,001-30,000 11.60%
$30,001-40,000 5.29%
$40,001-50,000 1.95%
$50,001-60,000 0.46%
$60,001-70,000 0.65%
$70,001-80,000 0.28%
$80,001-90,000 0.19%
$90,001-100,000 0.19%
More Than $100,000 0.93%

No Answer 62.71%

ED Staff
34.67%
0.83%
55.39%
5.52%
2.49%
1.10%

ED Staff
27.49%
0.55%
41.71%
11.74%
2.76%
14.09%
1.66%

ED Staff
4.83%
8.15%
11.88%
4.97%
2.21%
0.55%
0.41%
0.00%
0.14%
0.14%
0.83%
65.88%

ED Director
37.85%
0.00%
52.82%
6.21%
1.41%
1.69%

ED Director
28.81%
0.00%
40.68%
10.73%
1.69%
17.23%
0.85%

ED Director
5.37%
16.10%
11.02%
5.93%
1.41%
0.28%
1.13%
0.85%
0.28%
0.28%
1.13%
56.21%



% Malpractice Premium Increase Over Previous Year

All Respondents ED Staff ED Director

Premiums Decreased 0.83% 0.69% 1.13%

0% to 10% 17.63% 13.95% 25.14%

11% to 20% 4.64% 4.83% 4.24%

21% to 30% 1.30% 1.38% 1.13%

31% to 40% 0.65% 0.69% 0.56%

41% to 50% 0.46% 0.41% 0.56%

51% to 60% 0.09% 0.14% 0.00%

61% to 70% 0.83% 0.69% 1.13%

71% to 80% 0.00% 0.00% 0.00%

81% to 90% 0.00% 0.00% 0.00%

91% to 100% 0.00% 0.00% 0.00%

More Than 100% 0.46% 0.69% 0.00%

No Answer 73.93% 77.21% 67.23%
Considered Leaving Current State Considered Leaving Medicine Due
Due To The Malpractice Climate? To The Malpractice Climate?

Al Al
Respondents Respondents
Yes 24.77% Yes 36.64%
No 73.75% No 62.06%
No Answer 1.48% No Answer 1.30%

When Are You Eligible For Partnership?

All Respondents ED Staff ED Director
Immediately 8.07% 9.12% 5.93%
0-6 Months 0.46% 0.69% 0.00%
7-12 Months 1.11% 0.83% 1.69%
After 1 Year 10.48% 10.36% 10.73%
After 2 Years 15.12% 15.88% 13.56%
After 3 Years 10.20% 11.05% 8.47%
Not Offered 52.97% 50.69% 57.63%

No Answer 1.58% 1.38% 1.98%
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Benefits Offered By Employers

All Respondents ED Staff ED Director
Health Insurance 69.76% 67.96% 73.45%
Dental Insurance 56.12% 53.87% 60.73%
Long Term Disability Insurance 49.35% 46.55% 55.08%
Short Term Disability Insurance 34.79% 32.73% 38.98%
Relocation Expense 14.47% 14.23% 14.97%
Paid CME 64.29% 61.33% 70.34%
Vision Insurance 31.54% 28.73% 37.29%
Life Insurance 49.35% 47.10% 53.95%
Malpractice Insurance 77.55% 76.38% 79.94%
Paid Vacation 38.40% 35.77% 43.79%
Retirement/Pension Plan 66.60% 63.40% 73.16%
None 14.84% 16.30% 11.86%

Have You Had An Increase In Co-Payments For Benefits
(Malpractice, Health Insurance, Etc.) This Last Year?

All Respondents ED Staff ED Director
Yes 55.75% 53.73% 59.89%
No 39.89% 41.30% 37.01%
No Answer 4.36% 4.97% 3.11%

States Physicians Would Consider Moving To
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26.25%

20.41%
17.44%

% 0
9.28% 8.91% 8.53%

6.77% ) 0
° 6.40% 6.31% 5.19%
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